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Clover Garden School, Inc. 
Non-Title IX 

Prohibition Against Discrimination, Harassment, and Bullying  

And Complaint Process      

 

 

No student or School employee shall be subjected to bullying or harassing behavior by School 

employees or students as defined and set forth below.  The School takes seriously all complaints of 

discrimination, harassment, and bullying. The process provided in this policy is designed for those 

individuals who believe that they may have been discriminated against unlawfully, bullied, or harassed in 

violation of the School’s Non-Title IX Prohibition Against Discrimination, Harassment, and Bullying 

Policy. Individuals who have witnessed or have reliable information that another person has been subject 

to unlawful discrimination, harassment, or bullying also should report such violations in the manner 

provided in this policy. Reports may be made anonymously.  This policy applies to violations under Title 

VI.  This policy does not apply where an individual seeks to assert allegations regarding or related to the 

identification, evaluation, educational placement, or free appropriate public education of a student under 

Section 504 or the IDEA, such allegations may be raised through the procedures governing such matter.  

This Policy also does not apply to Title IX complaints, behavior falling within Title IX or Title VII 

complaints. Please refer to the corresponding School’s policies for Title IX and VII matters.  

 

Definitions: 

As used in this policy, "bullying or harassing behavior" is any pattern of gestures or written, 

electronic, or verbal communications, or any physical act or any threatening communication, that 

takes place on school property, at any school‐sponsored function, or on a school bus, and that:  

1. Places a student or school employee in actual and reasonable fear of harm to his or her 

person or damage to his or her property; or  

2. Creates or is certain to create a hostile environment by substantially interfering with or 

impairing a student's educational performance, opportunities, or benefits. For purposes of 

this section, "hostile environment" means that the victim subjectively views the conduct 

as bullying or harassing behavior and the conduct is objectively severe or pervasive 

enough that a reasonable person would agree that it is bullying or harassing behavior.  

“Cyber-bullying and cyber-harassment” are any words, actions, or conduct that meet the definitions of 

bullying or harassing behavior described in this policy, and are conveyed via email, text message, Internet 

message boards, interactions on social media, or other electronic media.  

Bullying or harassing behavior includes, but is not limited to, acts reasonably perceived as being 

motivated by any actual or perceived differentiating characteristic, such as race, color, religion, 

ancestry, national origin, gender, socioeconomic status, academic status, gender identity, 

physical appearance, sexual orientation, or mental, physical, developmental, or sensory 

disability, or by association with a person who has or is perceived to have one or more of these 

characteristics.  

No student or school employee shall be subjected to bullying or harassing behavior by school 

employees or students.  
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No person shall engage in any act of reprisal or retaliation against a victim, witness, or a person 

with reliable information about an act of bullying or harassing behavior.  

A school employee who has witnessed or has reliable information that a student or school 

employee has been subject to any act of bullying or harassing behavior shall report the incident 

to the appropriate school official.  

A student or volunteer who has witnessed or has reliable information that a student or school 

employee has been subject to any act of bullying or harassing behavior should report the incident 

to the appropriate school official.  

 Reporting  

Mandatory Reporting by School Employee: Any employee or volunteer who witnessed or who has 

reliable information or reason to believe that an individual may have been discriminated against, harassed, 

or bullied in violation of this policy must report the offense immediately to ____________. An employee 

who does not promptly report possible discrimination, harassment, or bullying shall be subject to 

disciplinary action. 

Anonymous Reporting: Reports under this policy may be made anonymously, but formal disciplinary 

action may not be taken solely on the basis of an anonymous report. 

Reports by Students and/or Parents/Guardian: Any individual who believes they have been subject to 

conduct or communication in violation of this policy are strongly encouraged to file a complaint in 

writing to any of the following: 

a. the school counselor, teacher, dean of students, principal or assistant principal of the School 

for any claim of discrimination, harassment or bullying, including Title VI complaints; 

d. the Title IX coordinator for claims of sex discrimination or sexual harassment; 

c. the Section 504 coordinator or the ADA coordinator for claims of discrimination on the basis 

of a disability; or 

d. any member of the Board if the alleged perpetrator is the Head of School. 

Investigation of Reports 

Reports of discrimination, harassment, or bullying under this policy will be investigated sufficiently to 

determine whether further action under this policy or otherwise is necessary, and school officials shall 

take such action as appropriate under the circumstances. The School will follow its Code of Conduct for 

all investigations and discipline for behavior falling under this policy. 

Time Period for Filing a Complaint 

A complaint should be filed as soon as possible but no later than 30 days after disclosure or discovery of 

the facts giving rise to the complaint. Complaints submitted after the 30-day period may be investigated at 

the discretion of school officials; however, individuals should recognize that delays in reporting may 

significantly impair the ability of school officials to investigate and respond to such complaints. 

 


